Upper Pay Range Application Form 
Eligibility Criteria

In order to be assessed you must be a qualified teacher and need to be able to evidence that you are:

1. highly competent in all elements of the relevant standards; and

2.  that your achievements and contribution to the school have been substantial and sustained. 

Also see the Upper Pay Range Progression Criteria at the end of this document
Teacher’s Details

Name:__________________________                       Post:___________________________

Appraisal Details:

Years covered by review statements________________________________

Schools covered by review statements______________________________

Please provide an explanation why, in your judgement, your achievements and contribution to the school has been substantial and sustained. 

	

















Declaration:

I confirm that at the date of this request for assessment to be paid on the Upper Pay Range I meet the eligibility criteria and I submit appraisal review statements covering the relevant period. 


Teacher’s signature_______________________Date ______________
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Upper Pay Range Progression Criteria/Standards

Professional Attributes 
1 – Contribute significantly, where appropriate, to implementing workplace policies and practice and to promoting collective responsibility for their implementation.

Professional Knowledge and Understanding
2 – Have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.
3 – Have an extensive knowledge and well-informed understanding of the assessment requirements and arrangement for the subjects/curriculum areas they teach, including those related to public examinations and qualifications. 
4 – Have up to date knowledge and understanding of the different types of qualifications and specification and their suitability for meeting learners’ needs. 
5 – Have a more developed knowledge and understanding of their subjects/curriculum areas and related pedagogy including how learning progresses within them. 
6 – Have sufficient depth of knowledge and experience to be able to give advice on the development and wellbeing of children and young people. 

Professional Skills
7 - Be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well-matched to learning objectives and the needs of learners and which integrate recent developments, including those relating to subject/curriculum knowledge. 
8 - Have teachings skills which lead to learners achieving well relative to their prior attainment, making progress as good as, or better than, similar learners nationally. 
9 – Promote collaboration and work effectively as a team member.
10 – Contribute to the professional development of colleagues through coaching and mentoring, demonstrating effective practice, and providing advice and feedback. 

Specific Local Criteria for UPR
1. A UPS1/2/3 teacher should be an excellent classroom practitioner.  Therefore, all lesson observation feedback as part of our academy self-evaluation should be at least good (and preferably outstanding).

2. A UPS1/2/3 teacher should add value to students in terms of student progress. Therefore, there is an expectation that progress in teaching groups should be at least in line with national expectations (and to be above for some students).

3. A UPS1/2/3 teacher should impact on academy improvement beyond their own classroom, therefore they are expected to be an active promoter and supporter of the academy ethos. This includes role modelling positive working relationships with staff and students, and active implementation of agreed minimum operating procedure and behaviour policy (indeed a UPS1/2/3 teacher should go well beyond this minimum expectation).

4. A UPS1/2/3 teacher should impact on academy improvement beyond their own classroom and should carry out a role/responsibility along with the existing job description. The role/responsibility could be based within the department or across the whole academy and should be agreed during the initial meeting. Impact of the role will be measured in the review meeting for the previous cycle.

5. Where applicable, a UPS1/2/3 teacher should model the highest standards of leadership, as exemplified in the national standards. Therefore, any departmental reviews should judge leadership and management as at least good (and preferably outstanding).
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